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Mission Statement-taking the reality of CEIST into account  

St. Mary’s School is a community, which is proud of its Catholic tradition and is committed to 
developing each person’s full potential in a positive, supportive environment. 
We invite everyone to participate and urge everyone to contribute.

Ní neart go cur le chéile.
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What We Treasure
• Promoting spiritual and human development
• We believe knowledge of and a personal relationship with Jesus Christ give meaning and purpose in our lives
• Achieving quality in teaching and learning 
• We are committed to excellence and to continually improving the quality of teaching and learning
• Showing respect for every person
• We respect the unique and intrinsic value of every person
• Creating community
• Our schools are faith communities of welcome and hospitality where Gospel values are lived and where there is a 

special care for those most in need.
• Being just and responsible
• We seek to act justly and responsibly in all our relationships
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Board Of Management  

The boards met on eight occasions.

Sept 26th 2016/Oct 24th 2016/Nov  7th 2016/Dec 5th 2016/Jan 23rd  2016/Feb 27th 2017/Mar  

27th 2017/May 8th 2016

The Board pledged particular attention to the areas of: 

1.Teaching & Learning: Following through on MLL recommendations

2. Policy Development: Updating School Policies

 3. Finance: Maintaining finances within budget and complying with reporting 
procedures for CEIST & JMB

4. Resource Management: Regular improvement of school fabric, energy awareness and 
application for grant schemes for additional accommodation and school improvement.

The Board acknowledges the roles played by all members of the school community and 
thanks everyone who was involved in initiating, facilitating, organising or supporting the 
activities that take place on a daily basis and this Annual School Report outlines a sample of 
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Staff 

Our staff allocation from The Department of Education and Skills was just over 39 teachers 
consisting of   Whole Time Equivalent Hours, Contract of Indefinite Duration hours, part-
time hours and hours for Special Education Needs.

We bade farewell to retiring teacher Ms Bernadette Corbett and we welcomed Ms Jennifer 
McCarthy to our secretarial staff.
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Parents’ Council

The Parents’ Council was, once again, active in many areas. This vibrant group represented 
the parents by:

• Reviewing school policies

• Fundraising with a church gate collection and a Christmas Draw.

• Organising a successful 6th Year Graduation Debs Night

• Collating and preparing the 6th year Year Book

As a result of their fundraising a cheque of €6000 was presented to the school for 
Meitheal and school improvement. Funds from this fundraising was used to promote 
study skills and Mental Health Initiatives during the school year.
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Parents
Regular communications with parents include notifications

• By phone and texts

• Individual meetings with parents

• Newsletter

• Website www.stmarysnewross.org

• We created a new Twitter account @mercynewross

• Via Parents’ Council 

• Talk for 1st Year Parents

• Talk for 6th Year Parents re CAO – WIT & Maynooth College representatives present

http://www.stmarysnewross.org
http://www.stmarysnewross.org
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Student Leadership

The Students’ Council met regularly. Work completed included:

• Presenting a report to the Board

• Organising a student Hospice Coffee Morning

• Working with Ms Larkin to erect a Student Achievement Board

• Getting an additional lunch order box for the senior locker area.

• Three students attended and presented at the inaugural CEIST Student Leadership 
Conference.

The work of the Student Council was complemented by the work of the Meitheal Leaders who 
took responsibility for the care of 1st Year students in the transition to secondary school and the 
Prefects, Deputy Head Girls and Head Girls who supported all the other students.

Other opportunities to lead included operation of the school shop, operation of the Credit 



Our Religion Department 
supported by the school 
chaplain, Mons. Joe McGrath 
organised the liturgies and rituals 
central to the Faith 
Development of our school 
community:

• Start of  Year Mass

• Student retreats

• Mass of Remembrance

• Christmas Shoebox Appeal

• November Remembrance 
Wall

• Prayers for St Brigid’s Day 
and making of crosses

• Mons Joe Mc Grath 
distributed ashes on Ash 
Wednesday

• TY Religion – 40 days 
campaign – clothes for St 
Vincent de paul

• TY religion – ‘A bag of 
hope’ – 24 rucksacks for 
Homeless

• Prayers during Catholic 
School Week

• Sponsored walk – Lourdes 
Pilgrimage

• 6th year Mass

• Carol service

• Christmas hampers

• Prayers for Our Lady’s 
Month - May

• Attendance at CEIST 
Conference and CEIST 
Student Leadership 
Conference

• Two students selected to 
attend Mercy Student 
Pilgrimage
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Academic Excellence
The fundamentals of Teaching and Learning are evident in the day-to-day classroom interactions 
between students and teachers accompanied by the numerous other learning opportunities 
presented in co-curricular and extra-curricular activities. We set high standards and have high 
expectations for our students.

Regular attendance is essential to maintain progress and the attendance rate was above 95%. All 
attendance figures were reported to the Educational Welfare Services in TUSLA.

Academic achievement in 2016/17 was supported in a number of ways:

• Encouragement and challenge - evident in our Junior and Leaving Certificate results 
where the numbers sitting higher level subjects and achieving high grades are above the 
national average.

•  Highlights this year include:

Students recognised by BSTAI for As in JC Higher Level Business

Katherine Doyle was awarded a UCD Entrance Scholarship

Sandra Sedziak and Sinead Kelly were awarded a merit in the John 
Hooper Medal for statistics

Aphrodite Mini Company – Rachel O Connor, Olivia Dempsey & Hollie 
Cullen Fitzpatrick won the ‘Best Interview’ category at the Wexford 
Enterprise Awards.
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Academic Excellence

• The Career Guidance Dept.  gave one to one advice, organised information evenings 
and arranged trips to such places such as UCD,UCC, Maynooth, UL and the Higher 
Options Conference.

• Evening and Night Study

• Study Skill seminars

• CPD for teachers 

• Staff involvement in a 
Forbairt project focusing 
on the transition into 
Senior Cycle.

• Staff involvement in the 
Droichead initiative for 
teacher mentoring

• Student and teacher 
access to the study aid - 
Study Clix

• Mock Oral and 
practical exams

• 3rd Year DATS

• 5th Year Study Skills 
and Wellbeing Day

Annual Report 2016-17



Co-curricular
Many students experienced learning situations in addition to their timetabled classes and 
these have helped enhance their subject knowledge. We acknowledge the work of staff in 
organising and facilitating opportunities such as:

• Maths Week
• Science Week activities
• European Day of Language activities
• LCVP Mini companies
• 5th Year Music Workshop
• Literacy - Reader of the Month
• 5th Year ‘Book Date’ event
• World Book Week
• Library Window Display
• Poetry Day
• TY Sci-Fest
• Irish Workshop
• Budget Breakfast
• LCVP Trade Fair
• YSI – Glam Wars Hamper/Bumbleance/Silent Day/Smile a Little Brighter events
• 3rd Year trip to the Dail
• Biology Fota Island trip
• Geography Field Trip
• Accounting Bootcamp
• Coicis na Gaeilge Activities
• Gaeilge 24 – Ghlac an idirbhliain agus rang Iníon Ní Fhógartaigh sa 5ú bilain páirt sa 

dushlán Gaeilge 24. Deis iontach ab ea é an Ghaeilge a labhairt. Spreag sé daltaí agus 
múinteoirí cúpla focal Gaeilge a úsáid timpeall na scoile.

Annual Report 2016-17



YSI/TY

Young Social Innovators (YSI)

A feature of our Transition Year programme is involvement in the YSI programme. The 
students adopted a social cause and organised a campaign of awareness. A feature of 
this year’s YSI  programme was the organisation of our own YSI Speakout event. 
Charities highlighted this year were: Bumbleance and Reachout. A group of students 
also created a Sensory Room in the school that will have a lasting effect for the 
wellbeing of our students. 

Transition Year

The TYs had another busy year of learning experiences. 
Ms Ann Marie Goulding did an excellent job co-ordinating 
the myriad of activities. Some of the activities were:

• Glendalough and Carlingford trips

• Organising a Careers Fair
• Religion Lenten Campaigns
• TY Sci Fest 
• Gaisce
• Work Experience
• Film production
• The Mayfly Magazine
• TY Oscars
• Tuesday Modules
• Soroptimist Public Speaking Competition
• Interviews with the Lions Club
• WIT event for Careers in Sport
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Extra Curricular Sport

Sporting activities this year included:

• Camogie

• Football

• Rugby

• Volleyball

• Self Defence

• Athletics

• Badminton

• Basketball Tournament
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Charity
The generous nature of our school community was evident in the many events for charitable 
causes. Some of the events that took place and the charities that benefited were:

• Hospice Coffee 
Morning

• Christmas Shoe 
Box Appeal  
Team Hope

• Hope Walk

• Christmas 
Hampers 
prepared by each 
class group 
under the 
direction of the 
class tutors and 
donated to Meals 
on Wheels and St Vincent de Paul

• 5th Year LCVP  ‘Jars of Joy’ group with Ms Quinn presented a cheque of €272 to 
Wexford Marine Watch

• Lollipop day for the Oesphagal Cancer Fund

• Ronald Mc Donald Foundation

• Easter raffle for Bumbleance

• Care packages for Wexford Rape Crisis Refuge

• ‘Billy to St. Louis’ bake sale
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Resource Management and Development
Work continues to be  undertaken to with the SEAI on energy efficiency rating under 
the guidance of Ms Kidd as Energy Co-ordinator..  

The school retains the Green Flag and plans are in train for the next initiative.

The application to the DES for Additional Accommodation has been granted for two 
classrooms and a Home Economics room. The work has passed planning permission stage.

We received grant funding for an electrical upgrade with work concluding in 2017.

New traffic lights have been erected outside the school as part of a Road Safety plan – we await 
the lights being put into action.
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School Tour
Students ventured on a trip to Munich thanks to the stewardship of  Tour Leader Mr Sean Fogarty and a group of 
teachers. The girls experienced a wonderful tour.
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Finance 

The school finance is regulated on a daily basis by our Financial Secretary Ms Maria Frizelle and the 
principal Mr Porter.

The transactions follow the directions laid down by the best practice guidelines of the 
Finance section (FSSU) of the management body JMB and Budget passed by the Board.

Monthly checks on the accounts are completed by the Finance Sub Committee and are ratified 
at each Board meeting.

Accounts are sent to CEIST for scrutiny and an annual audit is completed by Mr.Tony Brazil of the MK 
Brazil Accounting group. Audited accounts are sent to CEIST and the JMB for scrutiny.

The 2016/17 accounts show a small surplus of income over expenditure and the school 
remains in a healthy financial state.
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Ongoing professional development  
Continuing professional development is necessary to keep pace with our changing 
understanding of education and the changing nature of schooling. 

Each member of staff is encouraged to take responsibility for his/her own learning with 
the aims of the school taking primary importance.

Many staff members availed of professional development opportunities and active 
membership of subject associations was encouraged.
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Student Care 
Our regular Student Support team consists of everyone in the school - class teachers, tutors, Year 
Heads, career guidance teachers, learning support teachers, ancillary staff, student leaders, Deputy 
Principal, and Principal.

In addition there was a focus this year on Student Mental Health with a number of 
initiatives including:

• Workshop on the dangers of  ‘Self Harm’

• Kennedy Summer School Mental Health Event with Dr. Tony Bates and Charlie Bird

• World Mental Health Day

• Amber Flag Wellbeing Week

The Rainbows support programme to help students dealing with bereavement or separation 
was also available with Ms Kathleen Woodcock as facilitator.
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Special Needs Education
The BOM is committed to the holistic development and to the achievement of the full potential of each 
student, particularly those who are disadvantaged or marginalised. St. Mary’s promotes the intellectual, 
physical, social, personal, spiritual, moral and aesthetic development of all its pupils.

The BOM has a Policy on Special Education Needs since 2005. The School welcomes all students with 
SEN in our catchment area so that the population of the school community reflects the population of the 
local community.

The provision of education to a student with special educational needs takes place in an integrated and 
inclusive environment with the provision of education to students who do not have such needs unless that is 
inconsistent with:

The best interests of the student.
The effective provision of education for students with whom the child is to be educated.

The school takes a proactive approach to designing responses to students with SEN.

Each enrolling student is met with her parents for an extensive enrolment meeting so that the school becomes 
aware of any student needs and her hopes and expectations and those of her parents.

A member of the Student Support Team visits the Primary School attended by the SEN student and seeks to 
secure information that will enhance continuity and the transition to secondary school.

At the pre-timetabling phase, the Principal works with the Student Support to plan the optimum provision 
for SEN students who are given priority in the timetabling 
process.This is so that SEN students who are most in need will be 
allocated suitable interventions at the outset rather than waiting 
until the mainstream allocations are completed and they receiving 
what may be left over.

Regular meetings are scheduled for the SEN Teacher,   the main 
providers of Learning Support, the Guidance Counsellors and 
the Deputy/Principal to keep under review the efficacy of our 
interventions and to address emerging issues.

Two fully dedicated modern Learning Support Rooms 
continue to attract the most recent resources.
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Information Technology

Updates to computers were completed in the IT room, Career Guidance Room, TG 
Room and  Learning Support rooms

20 ipads are used for research purposes and a group of staff have undertaken to 
investigate the uses of iPads for teaching and learning.

Consistent Anti Virus and OVS-ES licencing systems were installed on all computers 
and laptops.
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Pastoral Care 
A formal Policy on Pastoral Care was adopted by the Board as Pastoral Care is an integral part of our mission in St. 
Mary’s Secondary School and as such requires a formal structure to ensure its effectiveness in our school community on 
a day by day basis and particularly at critical times. In St. Mary’s we believe that Pastoral Care permeates all aspects of 
school life.

Classroom
Teacher The classroom teacher is the first and most frequent contact person for each student 

and is often best-placed person to have a sense of a student’s well being

Class Tutor

Each class has a tutor – a designated teacher who takes a special interest in the 
appointed class. As well as monitoring attendance and behaviour, the class tutor also takes 
a pastoral interest in each girl and as far as possible tries to be aware of the general 
welfare and progress of each student in the class. Each girl’s class tutor is a source of 
immediate support and especially so for 1st year students as they make the transition 
from primary to secondary school. S/he will consult as necessary with each subject 
teacher to alleviate any source of difficulty.

Year Head
The classes that belong to a particular year group are under the care of a Year Head who 
monitors student progress and behaviour in that particular year group as well as the 
general welfare of each individual.

Prefects Sixth Year students are elected as Prefects and their duties include the welfare of other 
students, with junior classes having a Prefect taking a special interest in each of them.

Meitheal
Leaders:

Meitheal is a peer-support, anti-bullying programme run by our 6th years to help our 1st 
years. The Meitheal leaders are 6th year students selected through interviews with the 
Wexford Meitheal Alliance at the end of 5th year. During their summer holidays those 
selected spend a week, along with leaders from other Wexford schools, training to deal 
with situations that might arise at school.
When school starts, the Meitheal role is to look after the incoming 1st year students by 
fostering friendships with and among the 1st years so as to reduce the likelihood of 
bullying occurrences as well as providing other valuable support.
The programme aims to tackle difficulties at an early stage, to build self-confidence and a 
sense of responsibility for others. Meitheal aims to make school a better place in which to 
learn.
The leaders are supported in their work by weekly meetings facilitated by staff.

Learning Support
&
Resource
Teaching

The school has a Learning Support teacher and a Resource teacher. Students with special 
educational needs are welcome. Education in the Mercy Tradition is committed to holistic 
development and to the achievement of the full potential of each student. All teachers 
aim to prepare students by academic and practical training for adult living and to 
promote in them a co-operative spirit so that they can make a constructive contribution 
to society.
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Home
School
Liaison

The home and school are the primary and secondary educators of students. As 
such it is vital that communication between home and school are of a high 
standard. As part of the Home School Liaison programme, the school will 
continue to monitor absenteeism and ring / contact home re. unreported 
absences or students’ well-being.  Formal meetings between parents/guardians 
and teachers take place on an annual basis. These meetings give parents / 
guardians and teachers an opportunity to review each girl’s overall progress in 
school.
Subject teachers will also be only too pleased to meet parents /guardians on an 
appointment basis throughout the year should the need arise.

Guidance
Counsellors

The school Counsellors are responsible for the planning and implementation of 
the school guidance programme. They provide support to pupils in connection 
with their educational, social and personal development and adjustment. During 
an interview, counsellors create a confidential atmosphere, in which the student 
can have the confidence to seek advice. What is told to the counsellor is 
confidential except when what is heard is thought to be of harm to the student 
or any other person.
The students may request the counselling themselves or may be referred by 
parents and / or teachers.
As well as personal interviews Counsellors also take formal classes with 
students to give career information. In the process the Counsellors guide pupils 
to make their own career choices based on self-understanding and self-
knowledge.

Principal
and 
Deputy Principal

Lastly, but by no means least, the Principal and Deputy Principal operate an 
open door policy for all students.

All of the people listed above are good listeners, they care for the pupils in their charge and they will often 
be able to solve a student’s problem quickly.

The Breakfast
Club

Our canteen provides two services for students.
The Breakfast Club opens daily from 8.00-8.45 am and provides cereal, tea & 
toast free of charge to any student who arrives in school early in the morning. 
This service is especially designed for country girls who have to leave home 
very early to catch a bus or a lift, but all students are welcome.

Lunch Hot and cold lunches are available daily at a reasonable charge.

Lockers
Lockers are available to every student for the safe keeping of books and 
personal property.  
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Positive behaviour  
St. Mary’s operates a system of positive discipline under a Merit System. It is very important to remember that 
in school we must create the right environment in which pupils can learn.  The vast majority of pupils are 
interested in their work and set high standards for themselves.  They respect and value the necessity for firm 
school discipline in order to achieve their potential.

Rewards 
It is the policy of the school to recognise and reward excellence in conduct, effort and achievement. 

Extra merits can be earned during the year as suitable situations are encountered e.g.
Teachers may award 1 merit each month to students who contribute to teaching and learning in their classes.
Merits may be awarded to students who are pro-active in assisting others or in improving school environment 
and facilities for everyone.

Students who at the end of the school year have accumulated a certain number of merits will be given 
appropriate recognition for this.  Individual achievement awards will be presented at an Annual awards 
ceremony.
   

Students who have a good behaviour record may be rewarded with school tours/outings or other special 
school activities.

Curricular options that require a high degree of commitment and the possession of certain skills and attributes 
are available for students who display a good record of application to school work and/or a good behavioural 
record.

Any form of misbehaviour is unacceptable to the school and may involve loss of merits. 
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Curriculum
The school follows the Department of Education & Science programme for secondary schools in preparing students 
for the Junior & Leaving Certificate Examinations.

Junior Cycle

First Year 
The present policy in the school is that all first year students are taught the following wide range of Junior Certificate 
subjects

The following non-examination subjects are taught also

Provision will be made for any students who wish to engage in private music lessons or voice training during the school 
day.

Second & Third Year

Students in 2nd and 3rd year take:
8 compulsory exam subjects: Irish, English, Mathematics, French/German, History, Geography, Religion and CSPE
3 optional subjects chosen from: Art, Business Studies, Home Economics, Science, Music and Technical Graphics
3 non examination subjects: Career Guidance, SPHE and PE

Senior Cycle
Fourth Year or Transition Year
This is an optional non-exam one year Course of Studies which is designed to help students broaden their interests 
and widen their educational experience. 

Short Courses may be provided in the following:

The T.Y programme also includes trips of educational and social value and can vary in length from half day,  full day, week-end 
and possibly a foreign trip.

Irish English Mathematics French or German
History Geography Science Business Studies
Art, Craft & Design Home Economics Music Technical Graphics
Religion Civic, Social & Political Education (C.S.P.E)

Information
Technology

Speech & Drama Physical Education Social, Personal & Health 
Education

Irish English Mathematics Business Studies Science
French German Career Guidance Speech & Drama Home Economics
Media Studies E.C.D.L Physical Education Religion Education Music
S.P.H.E Video 

Production
Art, Craft &  Design Preparation for 

Work
Work Experience

Social & Cultural 
Studies

Young Social Innovators
Project

Social Care

Legal Studies Film Studies Hair & Beauty Care Photography
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Leaving Certificate

5th and 6th Year

Students in 5th and 6th year take 4 compulsory exam subjects: Irish, English, Mathematics, French/German, and 3 
optional subjects chosen from:

It is school policy to enter a student for the LCVP Link Modules when her subject choices fall into any of the following 
categories:

Such students are then prepared to enter this extra subject in the Leaving Certificate Examination.

As well as striving to ensure that each student achieves her full academic potential we also endeavour to develop the 
whole personality. To-day’s world needs students who have well-rounded personalities, who are able to make 
informed decisions and who are able to act with conviction and responsibility.

All our senior students follow a well-planned non-examination programme, which includes the following:

Students have an opportunity to participate in Debating and Public Speaking and are encouraged to enter 
competitions organised by outside agencies. Senior students are encouraged to develop their leadership skills and 
accept responsibility by volunteering to work on committees organised for senior students or by accepting leadership 
positions as Prefect, Meitheal or Green School Leaders.

Applied Sciences Home Economics
Design & Communication 
Graphics

Business Studies Accounting
Business
Economics

Humanities Art
Geography
History
Music

Physical Sciences Biology
Chemistry

Home Economics & Biology Home Economics & Art
Art & DCG Biology & Chemistry or Physics
Accounting, Economics or Business (any two)
Home Economics & Business or Accounting or Economics
Art & Business or Accounting or Economics
DCG & Business or Accounting or Economics
Music & Business or Accounting or Economics

Career
Investigations

Physical
Education

Enterprise Education & 
Mini Company

Information
Technology

Religious Education 
incorporating S.P.H.E
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Thank You 
This Annual report is a snapshot of our school life and our school year.  It represents the 
busy school life and offers a glimpse of the myriad of activities that occur throughout 
the school year..

We are proud of our school and we encourage all the school community to actively 
engage in events, embrace new opportunities and add to the life of our school. 
We’ve had many wonderful occasions and we have celebrated many wonderful 
attainments and achievements.

I wish to thank all our students and parents for their contribution to school life. I thank 
all who have taken on leadership roles as members of our support teams - Prefects, 
Meitheal, Student Council, Parents’ Council, Advisory Board, Year Heads, Class Tutors, 
Student Support team, Deputy Principal and Board of Management.

I particularly wish to thank our ancillary and teaching staff for their commitment, 
dedication and professionalism. Every event contained in this report and other 
learning opportunities that occurred during the year was steered by the hand of a 
teacher and supported by many others. Throughout the school year we spoke 
about positivity and the work of our staff has inspired positivity by showcasing 
inspirational work.

Our Lady of Mercy has guided our thoughts, words and deeds throughout the 
year and I pray that everyone in the school community will continue to be blessed 
as we embark on a new school year.

John Michael Porter
Principal
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DECLARATION:
This Annual Report has been prepared at the direction of the Board of Management and is a true and 
accurate account of the life of the school.

Signed:

John Michael Porter 
John Michael Porter

Principal and Secretary to the Board of Management 
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